
 
MEMORANDUM OF UNDERSTANDING  
CORONAVIRUS (COVID-19) PANDEMIC 

April 27, 2020 

This Memorandum of Understanding is an agreement between the Perris Elementary School            
District (“District”) and the California School Employees Association and its Perris Chapter 489             
(“CSEA”) concerning the District’s response to the coronavirus (COVID-19) pandemic. 

On March 5, 2020, Governor Newsom declared a California State of Emergency due to the               
COVID-19 outbreak and on March 11, 2020, the World Health Organization officially declared             
the COVID-19 outbreak a pandemic.  

The District and CSEA recognize the importance of maintaining safe facilities and operations,             
for the benefit of the students and communities served by the District and its teachers and staff.                 
We recognize the importance of prudent measures to prevent District employees, students, their             
families, or other people using District facilities from being exposed to or infected with              
coronavirus. We agree that reasonable continuity of District operations should be maintained,            
and reasonable accommodation should be made for District employees who are impacted by the              
pandemic. 

To these ends, the District and CSEA agree as follows: 

1) The parties agree that nothing herein limits the District’s authority to exercise its emergency               
powers as established by law (as outlined in Government Code section 3100), the collective              
bargaining agreement, board policies, and administrative regulations.  

2) The District will inform CSEA as soon as practicable should it learn of a confirmed or likely                  
coronavirus infection of District employees or students utilizing district facilities. It is            
understood that privacy rights under HIPAA and Confidentiality of Medical Information Act            
(CMIA) will be maintained.  

3) The District will provide information and/or training to its employees on up to date public                
health information that is released related to hygiene and sanitation to help prevent the spread of                
the virus, and will ensure that its facilities have the necessary supplies for preventive sanitation               
measures (such as soap and water, disposable towels or tissues, face coverings, and hand              
sanitizer) to the extent such supplies are available. CSEA will cooperate with the District in any                
necessary public health actions including, but not limited to, those actions recommended by             
federal, state, and local departments of public health. Unit members shall continue to perform              
their assigned work absent a reasonable belief that such work poses a risk to their health or                 
safety.   
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4) In the event any District facility is closed, or any District operations are curtailed due to the                  
coronavirus pandemic, CSEA bargaining unit members will not suffer any loss of pay or benefits               
relative to their regular schedules for the period of closure or curtailment.  

5) In recognition of the frequent changes related to the coronavirus pandemic, the District will               
consider the revision and redetermination of “essential” employees. Similarly, during the period            
of closure, the District may call employees back to work, prior to reopening should a need results                 
from a change in scheduling, level of demand, facilities and/or operational needs. 

a. We will continue to explore opportunities as are continually being recommended due to             
state, local, and federal guideline updates/changes (i.e. social distancing, alternative work           
schedules/locations, telecommuting on a case by case basis). 

b. Employees 65 years of age and older shall not be included in the work rotation.               
Employees with a physician verification indicating that the employee belongs to           
populations deemed as susceptible or uniquely vulnerable to the effects of COVID-19            
shall not be included in the work rotation.  

(i) If an employee is not able to secure a physician verification immediately, said              
employee may be charged leave in accordance with FFCRA. 

(ii) Once the employee secures the physician verification and submits to Human            
Resources, employee’s leave will be credited back the leave dock.  

Employees who are deemed “essential staff” will be assigned to work on a rotating basis               
during this period of school closures, making a reasonable effort to equitably distribute             
the work among all employees within the identified classification.  

c. The District will determine which sites and work shifts will be needed. It is understood               
the work shifts may be different than an employee’s regular work shift. The District will               
first ask “essential staff” within each classification to provide their preference for the             
days/shifts they wish to work and shall make assignments.  

d. Employees will receive their work schedule no later than the close of business Thursday              
for the following week, excluding emergency situations. 

e. If an employee cannot work the days/shifts the District has established said employee             
will be accomodated to work their normal shift or alternate shifts provided by the district.  
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f. Retroactive to March 19, 2020, the District will compensate at 1½ rate of pay for all                
essential employees having direct contact with the public (ex. Nutrition Services,           
Enrollment Center, etc.) for actual time worked at a District facility.  
 
Additionally, retroactive to March 19, 2020, the District will compensate at 20%            
differential pay for all other essential employees (ex. Maintenance, Custodial,          
Groundskeeper, District Office, etc.) for actual time worked at a District facility.            
Volunteers will be excluded from this and this will only apply to employees who are               
scheduled to work upon Cabinet’s approval. 
 

6) Bargaining unit members must be reachable at all times during their regular work hours and                
report to work within two hours of notification to perform assigned duties if needed. Unit               
members not required to remain at work shall be “on call” and subject to direction by the District                  
during their normal scheduled work day.  

7) In the event that a CSEA bargaining-unit employee will not be available during scheduled               
work hours on a scheduled workday, the employee must notify the District in advance and report                
unavailability via Absence Management (e.g., AESOP, Nutrition Services absence line) as either            
sick leave or other applicable leave, as appropriate. 

8) In the event a unit member has a qualifying reason for leave related to COVID-19 the District                  
will provide leave pursuant to Families First Coronavirus Response Act (“FFCRA”). The            
District will waive the requirement of ⅔ paid leave, and will instead provide up to 10 full days                  
of paid leave, in accordance with the member’s work assignment. In all other circumstances, the               
employee shall use sick/personal necessity/vacation leave.  

In all cases, the District may require written verification of quarantine and the dates thereof from                
the controlling agency. Without such verification, the absence shall be unpaid. 

9) If a bargaining-unit employee is not subject to official quarantine by public health authorities;               
however, the District has confirmed that an employee has symptoms associated with COVID-19             
(fever, coughing and/or shortness of breath), the District may require the employee not to report               
to work and the absence shall be paid leave and shall not be charged to sick leave.   

10) The District will continue to provide communication via district website, ConnectEd and             
district email, to all classified employees. 
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11) CSEA will support efforts to maintain funding pursuant to Education Code §§ 41422 and               
46392 in connection with the closure of any District facilities due to COVID-19 pandemic.  

12) The District may need to add additional school days to this school year or next year. Should                  
additional work days or other measures be sought by the District, the parties agree to meet and                 
negotiate concerning the implementation. 

13) Bargaining unit members shall be allowed to postpone their mandated vacation leave during              
the time of emergency leave for COVID-19. Any unused vacation that is rolled into the               
2020-2021 fiscal year, must be used no later than June 30, 2021. In line with the district’s past                  
practice, no vacation time will be paid out.  

14) This Memorandum of Understanding shall not be precedent setting nor form any basis for a                
past practice. 

15) All components of the current Collective Bargaining Agreement between CSEA Chapter            
489 and Perris Elementary School District not addressed by the terms of this agreement shall               
remain in full effect. 

16) The parties recognize the effects of COVID-19 are changing rapidly. The parties will be in                
regular contact to discuss and negotiate as appropriate those aspects that fall within the scope of                
bargaining.  

17) This Memorandum of Understanding shall expire on June 19, 2020 or the end of the                
COVID-19 pandemic, whichever occurs first. The parties may mutually agree to extend this             
Memorandum of Understanding in additional 30-day increments. 

It is agreed and understood this agreement is subject to CSEA Policy 610 review and PESD                
Governing Board approvals. 
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Dated: April 27, 2020  

DISTRICT CSEA 

 
Josie Jackson ___________________   Hilda Hardesty_________________ 
Josie Jackson, Assistant Superintendent Hilda Hardesty, Chapter President 
 
Jason Archard ___________________ Robert Alvarez___________________ 
Jason Archard, Human Resources Coordinator II Robert Alvarez, Negotiations Team 
Francine M. Story__________________ Govone Castillo__________________ 
Francine M. Story, Chief Business Officer Govone Castillo, Negotiations Team 

 
Richard Kurylowicz_______________ Kerry Stephenson __________________ 
Richard Kurylowicz, Accounting Coordinator Kerry Stephenson, Negotiations Team 
 
Ms. Lujano ____________________             James Quiroz________________________ 
Jennifer Lujano, Principal James Quiroz, Negotiations Team 
 

Lisa Towery _________________________ 
Lisa Towery,  
Labor Relations Representative 
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